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A conceptual model of HR is a model that emphasizes the organization's strategic scheme designed to help in administering and coordinating the functions of the business in regards to human capital (Saad, 2013).  In this case, my area of interest is technology. First, technology can be defined as applying scientific knowledge for practical, more so in industry. Technology can be associated with other branches of knowledge that deals with applied sciences or engineering. In the technology field, I would like to have dreamers who are hoping to innovate healthier and good tools that are concerned with how to implement and cope with technology. Also, I would like this field to have many inventions that will be generating a technology that has great impacts on different sectors. 
However, it is possible to propose the idea of technology to executive management for them to see how they can improve the new and existing technology.  In the time of addressing the idea of technology, I will have to base my work on advantages as well as disadvantages questions. For instance, I can ask myself if the existing technology has ease of access to information. Also, I should base my address on whether the technology is going to save time.  Under the cons, I should address the question considering the effects of the pollution caused by technology and if the technology is likely to produce unwanted products.
Hypothetical organization's strategic direction and operations can be impacted by technology by making them ready in terms of structure as well as necessities to put efforts into framed strategic planning. Organizations need to emphasize on upholding of technology in different sectors.
Employees need time that should be created for pushing you to provide the organization with cash. Technology is therefore expected to affect employees in major various organizations that been thriving on well.  However, all the employees are said to be impacted as a result of either good or poor technology. Under good technology inheritance, technology is going to provide many changes that will need improvement of technology; this might impact employees by making many online jobs to grow in a rapid phase meaning there will be reduced man-power labor. Additionally, technology is likely to impact employees depending on the kind of technology that is going to be implemented by the organizations. An organization will want to adopt the new and good technology in the market with the aim of meeting higher expectations of the technology.
Under the parts of the Human Resource manager system, technology is expected to have many changes in their office (Noe et al., 2017). This because with the improved technology, people will not need paperwork during the application of the job and passing of information. In addition to this, changes in offices are expected because with new improved technology, there will be the use of fast and convenient methods and means of communicating.  According to my work, there are dimensions in technology that need to be changed. Such dimensions include the delegation of duties, something that has emerged with the new technology to be fast and specific. This is a clear implication that the organization will be required to revise job descriptions as well as paying more than the regular payment so as to offer a good technology. Moreover, there must have been staff on matters related to technology so that they can be used to the technology.
It is capable of measuring whether my proposed idea succeeded by checking on the progress of the idea. Real organizations are trying to make advancements in how to deal with the new prevailing technology. This could be done by ensuring that the organization is upholding all the requirements needed in the technology (Gejke, 2018).
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